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Department of Human Resource Development
November 30, 2021
Minutes

The meeting of the faculty members of Department of Human Resource Development was held in
the Conference Room of the department on November 29,2021 at 4,00pm.

The agenda of this meeting to analyses the feedback reports on curriculum for the Academic Yeﬂ
2020-2021 And to decide the plan of the action required:

1. Student Feedback Analysis
2. Faculty Feedback Analysis
3. Alumni Feedback Analysis

The attendance of the members of the faculty of the department at the said meeting was as folloy

Dr.D.G.Thakore Present
| Dr.Bhavesh Vanpariya Present
;_ Mrs. Firuzi Bhathena R | Present

— — ——————— —

LR S A —
l Mrs.Dipali Patel Present

l Mrs.Henal Parikh Present

The said feedback reports were discussed and analyzed and consequently t
were made, decision were taken and an action plan was proposed as follows:

The overall feedback received from the student, teacher and alumni |
all parameters of feedback evaluation perform. From the fee
following changes in the curriculum to make our programs m re k
employability of aur student and satisfied the objectives of N i d

« Tointroduce skill and employability oriented subjects |
cope with the recent requirement of indl.i!lr'ﬁ i
« To organized seminars and workshops from indus
industry and academia.
« Tostrengthen the summer internship progra
« Toupdate the objective and scope of the ¢
¢ Toincrease access to online resoul
students. r
« Toemphasis the case study hu_e;-_ scu
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Annexure 1 Students Feedback Analysis
Department of Human Resource Development
Students Feedbaek on course curriculum
Academic year 2020-2021
MACHRD) Semester | & 4
MA(TIRM&LR) Semester 1 & 4
MLW Semester | & 4
Five Years Program in MA(HRD) Semester 2, 4, 6, 8, 10
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MA(HRD)-(Semester -1)
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Course Name s E £ 28
Applied Economics 4.59 4.05 414 4.23
Business
Communication 4.47 4.29 4.65 4,24 4.35
Fundamentals of
Psychology 4.32 4.08 4,36 4,04 428
Human Resource 4
_Management 436 | 4.20 4.32 4.48 |
_Industrial Sociology 4.27 4.45 4.32 4.09
Management and
Financial Accounting _3.57 3.57 in
Principles of
Management 4.18 4.14 4.23
_Research Methodology | 4.45 4.32 4.59
Student feedback course Cu
5,00
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4,00
, 350
3.00
% 2.50
32 200
1.50
1.00
0.50
0.00

Readiness for the syllabus for
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Compensation
Management 3.55 3.00| 318 345
CSR and Management &
Sustainability Accounting | 386 343 | 37
Emerging Trends in HR 391 364 | 355
Labour Legislation 3.17 258 | 342
| Strategic HRM 3.55 327 291
Total Quality :
Management 3.55 364 | 373 __ 3

..Sf"d.e__nt_Feedback on Course C
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MA(HRM & LR)-1
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Course Name) 5 8 = i‘,: 5 B_E._E_g E.E.g
Applied i
Economics | apo|  3eo0 4.00 3.60
Business
| Communication 486 | 471 an 486
Financial and
| Cost Accounting 4.00 4.00 4.00 4.00
Fundamentals of
| Psychology 4.27 4 00 4.36 4.08
Human Resource
_Management-| 422 422 444 467
LabourLaws-l | 129 3.57 328 343
Principles of ]
| Management 4205714 | 4| 4285714 |  442887%
Research 1
Methodology and
| Labour Statistics | 4142657 | 3714266 | 4142857

Student Feedback on Cour:
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_Compensation Management 443 | 429
CSR Management and Sustainability
| Accounting - 450 400
Employee Welfare and Social
Security B g 410 jao
_International HRM N 4.33 433
Strategic HRM 463 | 438
Training and Developement 440
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MLW-(Semester -1)

‘ Student Feedback on Course Curriculum

employability
socital niseds
Content of the syllabui

Riadiness for the syllabus for

Timaly Revision of 1yllabui 1o mest

the challenges in the

of the subject to prepare the
m ibje

ICT In the class
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Course Name es| £8 Q ?j 29 -
Applied Economics 480| 460| 480| 460| 420] 480}
Business Communication 450| 450| 450] 475| 425] 4501
Financial and Cost Accounting 465 4 55 4 65 4 68 423 | 41
Fundamentals of Psychology 467 4 67 467 4.67 367 | 467
Human Resource Management-| 4 65 4 58 4 65 4.67 409| 465]
Labour Laws-| - | a62| as57| 462| 469] 406 462)
_Principles of Management | aB5| 4s59| 465| 468| 401] 4651
Research Methodology and _ 5
Labour Statistics 465 460 | 465 468 395
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Student Feedback on Course Curriculum
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A google form was created to get feedback from students about the curriculum, The averag
items is provided in the table and graph given below: '

IHRD (Semester-2)
2]
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35 £ ERA%2| 98 '§ i
' Course Name E ,_3 =S S E-gj § E i &
Business Law 392 373 4.11 3.86 376
| Development Psychology 342 2.92 3.50 3.50 3.58
_Employment Laws 367 332 3.80 3.68 3.67
Interpersonal
| Communication | 413 438 4.38 425 425
Introduction of Statistics 4.00 400 417 3.83 433
Principle of Economics-II 4.00 3.57 4.29 3.57 3.67
Soft Skills | aDg 418 445 4.00 391
| Time Management | 417 | 417 | 433 383 367

N _Stu_d_ea_-lieegl_:_ag_k_qq Course Curriculum
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Content of the nyllabus

Timely Revision of syltabus 1o mest societal
needs

Readiness for the syllabus for employability

Depth of the subject to prepare the student 1o ) ) (g [ [ '
[ - meet the challenges in the subject =
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_Business Ethics | 411] 389 411 3.82 403 3.98
Change Management | 415 393 407 3.95 414 404
 Constituationallaw | 413 | 387 | 406 3.84 4.05 3.98
Development
| Economics | 414 392 4.04 3.80 4.10 3.8 |
HRM- 413 3.87 4.04 385 4.06 3.98 |
Industrial
_Psychology | 413 3.90 | 413 384 405 4.00 |
Law for everyone | 413] 387| 406 385 4.05 398
Research ' ! ol
‘Methodology | 413| 3e0| 4o7| a3es| aoz| aeol
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Student Feedback on Course 'Curi'laalum

420‘]—

4.10 |

w 4.00 1
¢
£390 4

Su

3.80
| il
' 3.60 +

employability

wiptal neads
Content of the wyilaby; e

Readmess for the sylabus for

Timely Revesion of syllabus to meet ]

Scanned with CamScanner



IHRD (Semester-6)
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_Entrepreneurship = 292 283 2.92 2.83
Human Resource Information
| System B 388 363 400
Labour Laws - 340 323 346
_ Organisational Behaviour 3.90 370 410
_Organisational Development 3.89 4.11 3.89
Statistical Analysis Using
| Software's ) 3.60 350 367
Strategic Staffing 3.00 2.56 322
| Talent Management 3.75 350 338

Student Feedback on Course Cur icul
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IHRD (Semester-8)

Depth of the subject to prepare the student

Use of Teaching Aids and ICT in the class
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Course Name | =8| £3] 8| 3
Business Laws | 4.20 4.00 440 4.60
'Human Resource Development 413 438 4.50
Labour Economics 416 | 419 445
. Management of Financial
| Resources _ 4.20 400
| Organizational Behavior 4.50 483
| Organizational Development 460 4.60
| Strategic HRM-| 463 463
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IHRD (Semester-10)
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Annexure 2: Faculty Feedback Analysis
Department of Human Resource Development
Faculty Feedback on course curriculum
Academic year 2020-2021
MA(HRD) Semester 1, 2,34
MA(HRM&LR) Semester 1,2,3 4
MLW Semester 1,2,3.4
Five Years Program in MA(HRD) Semester 1 to 10
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MA(HRD)-(Semester -1)

| Course Name

The Syllabus is Suitable to achieve the outcome of course.

Syllabus of the course is contemporary and need-based.

The Course cantent adds the value of the students.

The aims and objectives of the syllebi are well defined and clear

¢ ; prescribed/listed as reference materials are relevanr,

Fundamentals of Psychology

w o teachers and students.

Research Methidology

i
Management and Financial
Accounting

Frincipal of Management

5 4 4
Applied Economics
o 4| 5| W
Industrial Sociol
e 4 5 L
Human Resource Management 5
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Course Name i

The Syllabus is Suitable to achieve the outcome of course.

Syllabus of the course is contemporary and need-based.

The Course content adds the value of the students.

to teachers and students.

Emerging Trends in HR 4 a 5
| Labour Legistation - 11 3 5| 8

_ Compensation Management

Strategic Human Resouree Munagement

Total Quality Management

CSR Management and Sustainability
Accounting

aims and objectives of the syllebi are well defined and
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Course Name

The aims and objectives of the syllebi are well defined and clear to

teachers and students.

The Syllabus is Suitable to achieve the outcome of course.

Syllabus of the course is contemporary and need-based.

The Course content adds the value of the students.

|_Funilamentals of Psychology

|_Applicd Economics

Human Resource Management

w»  Course content is followed by reference books.

v
b
In
Ll

. F-
w
wn
wn

o~
w
e

un
wn

Labour Laws-1

Research Methodology and labour
_slatistics

Financial Cost Accounting
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MA(HAM & LR) -3

d as reference materials are relevanr,

and students.

alms and objectives of the syllebl are well defined and clear to

Course Name

The Syllabus is Sultable to achieve the outcome of course.
Syllabus of the course is contemporary and need-based.

f‘m Course content adds the value of the students,

Labour laws I i -] 3 4 4
Eeonomics of human resources N 4 4 4

Human dovelopment and buman rights 5 4 4 2l
__ HRD in Serviee Secior 4 4
: lndustrial safcly 5
|_Designing Elective CSR Strategy
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MA(HRM & LR) -4

aims and objectives of the syllebi are well defined and dear to

The Syllabus is Suitable to achieve the outcome of course.

Syllabus of the course is contemparary and need-based.

C_Dl.ll'i-.l.' Name

F-Y
-

&  [The Course content adds the value of the students.

_Emplinver wellare and social security

| Comprosation Management

=
| -

| Stratepie Haman Hesouree Managemeni 5

| Amiernations) bumass resource management 5]

| Trnining and deyelopment
{ %H Mansgrment and Sustalnability

\ccounting




MLW -1
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MLW -2

books prescribed/listed as reference materials are
inr, updated and appropriate.

The Syllabus is Suitable to achieve the outcome of course.

Syllabus of the course is contemporary and need-based.

The aims and objectives of the syllebi are well defined

The Course content adds the value of the students.
s @and clear to teachers and students.

Course content is followed by reference books.

_C_t_:_ur_sn Name

Ln
L
wn
F

Organisational Psyehology

| &
W
wn
E-
=

Labour Economics

Social Frocesses nnd Behavior

Insues i , 4| 4| 5 5
Industeial relations 5 | 5 5 5 4|
_Labour laws 11 4 4 5 5 5
Orgunizational Development 5 5 5 S 5
:-;L;,:Il'rln-mr-unrl.surruuniiing " " 4 5 5“ |
| Indusirial Sociology = 4 5 4 5
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_ Course Name
- Meman Resoures Deselupment

! Bavimrss law

Ferformanc: managremen! anid Talent
| Easapessen

The Syllabus is Suitabie to schimve the sutcome of course.

Syllabus of the course is contermporary and need-Sased.

The Course content adds t=e value of the tudentt

The aims and objectives of the sylleti are well Sefined and ciear

to teachers and students.

wn [Course content is followed by reference booio

 Mmerpersonal conflict and managiog siress

| s s W0

_S) 4 5 a
5 4 5 5 5 '_
5 4 ] 4 5
5 4 3
i 5 4 4
5 4 5
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MLW -4

The aims and objectives of the syflebi are well defined 3o ciear 1o

teachers and students.

The Syllabus is Suitable to achievs the outcome of course.

#ﬁhhusdthmhmﬂm

The Course content adds the value of the stodents.
Course content is followed by reference books.

. Course Name

| sbsiiar wellare and socisl secarin

-
-9
B
o
w

{ om prwss ion Management

o
&
=
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=

Sitategic Human Hesourve
SManagrment | 5 5
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A form was created to get feedback from teachers about the curriculum. The score per items is

provided in the table and graph given below:

IHRD-{Semester -1)

| Course Name

| General Psychology

| General Sociology

| Principles of Economics-I
Busic Mathematics

| Commumnication Skills

Leadership 1ssues

:Syrilahus of the course is contempaorary and need-based.

1

The Course content adds the value of the students.

The aims and objectives of the syllebi are well defined and clear to

teachers and students.

books prescribed/listed as reference materials are relevanr,
rhe Course of my subject enriches my perception of the subject

s s |a |w [The Syllabus is Suitable to achieve the outcome of course.

| Computer Application

English for Business

'?..,,.,. v |» |un Course content is followed by reference books.

4 3 4 5|
4 3 5 __#)
5 3 5 Y
4 4 5
4 5 5 5
5 5 s| 4
5 5 s| sl
4 5 3!
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IHRD-(Semester -2)
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IHRD-(Semester -3)

g
"
z
]
m
E
]
g
g
g

| Course Name

The aims and objectives of the syllebi are well defined and

The Syllabus is Suitable to achieve the outcome of course.
w«n  [klear to teachers and students.

Syllabus of the course is contemporary and need-based,

The Course content adds the value of the students,

|
|

&~ [Course content is followed by reference books.

‘ Social Psychology 5 5_1 | _5 5
1
|
| Industrial Sociology L 4] 3 5 5 5
i
M roeconomics i 5 5. s 4 4 =
[ Applicd Statistics L 4 | 4 4 5 ﬂl
|
i I'echmical communicaiion i | 4 4 5
| i
P'resentation SKills | 4 ) 5 ] i
Database Essentials for
|_Business " 5 4 5 -
| Employvee Empowerment 5 4 i r]
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_Course Name

The Syllabus is Suitable to achieve the outcome of course.

Syllabus of the course is contemporary and need-based.

The Course content adds the value of the students,

The alms and objectives of the syllebi are well defined and

content is followed by reference books.

Mndustrial Pryehology
MRALL

Development Econaimics

| Iusiness Fihics

Research Methodology

w [flear to teachers and students.

=

| -
| Law for Everyone

Change Management

| ‘onstitutional Law
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s|
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|

| Course Name

| HRM in Service Sector

|

|_Ecomomics of Human Resources

|
| Labour Legislatian - |

Andusirisl Relations

The Syllabus Is Suitable to achieve the outcome of course.

Syllabus of the course is contemporary and need-based.

The Course content adds the value of the students.

The aims and objectives of the syllebi are well defined and clear

to teachers and students.

Course content is followed by reference books.

s prescribed/listed as reference materials are relevanr,
e of my subject enriches my perception of the subject

International Human Resource
Hljnngrmrnl

| Human Development and Human
Hights

Dats Mining

Law and Economics

5 5 5 4 4
4| a4 4 5
S5loa s 5
P a 4 5
4 5
5
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Annexure 3: Alumni Feedback Analysis
Department of Human Resource Development
Alumni Feedback on course curriculum

Academic year 2020-2021
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